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1.Purpose 
At Dar al Marefa, we would like every member of our community to model the learner profile attributes, 
especially students in every element of life. 

 

2.Respect & Reward Guidelines 
At Dar al Marefa, our Behaviour Policy begins with “Respect and Reward”. As adults and educators, we 
must exhibit the behaviours we wish to see in students. Every positive behavior will be encouraged and 
valued. 
 
Examples of tangible Rewards across the school:  
Reward Points on Managebac should be given every lesson for the behaviour we want to encourage. It 
could be arriving on time, settling quickly, or bringing all required equipment. These can be given in class 
and outside of class. 
Reward Postcards can be sent home for especially good work or effort through the iSAMS template via 
Secondary Admin. 
Subject Awards will be issued at the end of each Term for Endeavour (celebrating effort) and Excellence 
(celebrating achievement). 
 IB Learner Profile Awards will be issued for exhibiting the attributes. 
Reward Point Certificates for PYP/MYP/DP will be awarded for an accumulation of points (20=Bronze, 
40=Silver, 60=Gold, 100=Platinum) 
 
In addition, there will be Home Room Group rewards for groups with the most points each Term (such as 
an afternoon party: no lessons, movie). 
 
 



 
3.Understanding Behaviour 
The following strategies should be used to understand children’s behavior:  
Undesired behavior may involve actions, words or physical gestures that could reasonably be perceived to 
cause another person distress or discomfort. There are a number of reasons which may lead to children 
behaving in an anti-social manner. Anti-social behavior may well be related to a student’s stage of 
development and will form a normal part of coming to terms with developing social skills. However, it may 
also be a symptom of some underlying anxiety, confusion, upset or the result of a student of determinations 
cases. In that case, a referral form will be conducted, and parents will be notified. 
We support students by: 
Providing clear boundaries, expectations of behaviour and IB Learner Profile attributes. 
Refocus students from undesired behaviour by providing the reminders,  
Where undesired behaviour is minor try to ignore it and praise good behaviour elsewhere. 
Judge which behaviour you would allow students to resolve themselves without immediate adult 
intervention. 
Recognise undesired behaviour immediately and explain what behaviour you expect. 
Verbal reminders should focus on positive behaviour rather than undesired action,  
Acknowledge children’s feelings e.g., anger but encourage and develop an understanding of the 
consequences of actions. Ask questions such as “How are you feeling today?” to encourage children to 
acknowledge their feelings. 
Any discussion about a student’s undesired behaviour should be done privately and discreetly and not in 
front of others but ensure those affected know that action has been taken.  
Where a student has caused upset to another student the emphasis should be towards supporting the 
affected student to resolve the conflict.  
Opportunities and reminders should be used prior to using the Behaviour Levels listed below, such as  

1. A nonverbal reminder 
2. Whole class verbal reminder, review the essentlal agreeents, draw attention to classroom 

expectation and rules. 
3. Individual verbal warning, praise a student who is behaving in an appropriate manner and draw 

them to the attention of the individual who is not behaving appropriately role model. 
For consequences, kindly refer to table below 
 

4.Restorative Practice 
When there has been undesired behaviour it is important to help the student, causing harm, to understand 
why it is undesired and to give the harmed student the opportunity to share their feelings. Conversations 
are important and meetings can be arranged with all parties. Ask the following questions to help students 
reflect on their behaviour and how they can prevent it from happening again: 

• What happened from your point of view? (allow them to talk and be heard) 
• What were you thinking/feeling during the incident? (get them to identify the emotion 

that led to this behaviour) 
• Who has been affected by this incident and how? (make them realise that students, 

teachers and parents are affected in some way) 
• What can you do to make things better? (guide them towards an apology, mediating a 

meeting between students if suitable) 
• How could you behave in future if this situation arises? (make them think of a better 

response to a similar situation) 
• What do you think you need to learn from this experience? (summarise one or two 

points as a take-away) 

 



 

5.Levels and Actions 
 

Level 1 – Teacher responds Actions Restorative Practice 
• Uniform issue 
• Mobile phone visible 
• Late to a lesson 
• Undesired behaviour in class or 

around the school 
• Class work / homework issue 
• Lack of equipment 
• Other low-level concern 

• Teacher logs L1 on 
Managebac 

• Teacher meeting (5 mins 
break or lunch) 

• Confiscation to end of 
school day (if applicable) 

• YL/HOD informed on 3rd 
L1 occasion by teacher 

• Teacher reflective 
conversation  

• Home Room Tutor 
reflective conversation as a 
follow up 

Level 2 – YL/HOD responds Actions Restorative Practice 
• Repeated L1 behaviour (3 x Level 1’s) 
• Rudeness to staff 
• Device misuse 
• Failure to attend L1 teacher meeting 
• Low-level bullying/harassment 
• Academic dishonesty 
• Academic assessment deadline 

missed 
• Other mid-level concern 

• YL/HOD logs L2 on 
Managebac 

• HOD/LT meeting (20 
mins at lunch) 

• Wellbeing Leader 
informed on 3rd L2 
occasion by HOD/LT 

• YL/HOY/HOD reflective 
conversation 

• Responsive Circle meeting 
with those harmed 

• Student completes a 
Reflective Statement 
(upload to Managebac 

• Community service after 
school (30mins) 

Level 3 – Coordinators/ Student support 
team 

Actions Restorative Practice 

• Repeated L2 behaviour (3 x Level 2’s) 
• Defiance to a member of staff 
• Truanting lessons 
• Racist behaviour 
• Vandalism 
• Excessive physical contact 
• High-level bullying 
• Other high-level concern 

• Cs/SST logs L3 on 
Managebac 

• Cs/SST calls parents to 
discuss 

• Cs/SST meeting (20 mins 
at lunch) 

• Possible Internal 
suspension 

• Cs/SST meeting (may be 
removed from lessons)  

• Student completes a 
Reflective Statement 
(upload to Managebac) 

• Cs/SST Meeting with 
parents 

• Counselling session 
• Community service (1 hr)  

Level 4 – Prinicipal/HT responds  Actions Restorative  
• Repeated L3 behaviour (3 x Level 3’s) 
• Violence 
• Theft 
• Possession of dangerous items 
• Possession of controlled substances  
• Possession of explicit material 
• Other high-level concern 

• Immediate removal from 
lessons 

• Prinicipal/HT logs L4 on 
Managebac 

• Prinicipal/HT meets 
parents 

• External Suspension 
• Prinicipal/HT logs 

incident with KHDA 

• Prinicipal/HT meeting with 
parents 

• Student completes a 
Reflective Statement with 
parents (upload to 
Managebac) 

• Counselling session 
• Community service (2 hrs) 

for MYP/DP students, and 
PYP will be having 
counselling sessions 

 
As with all teaching practice, we recognise that children are individuals with unique needs and abilities. This 
policy acts as guidance, and not a ‘one size fits all’ specification. As teachers, we must assess each incident 
individually and use our professional judgement to choose the most appropriate strategy. 
Persistent challenging behaviour should always be considered during planning time and further strategies 
should be developed in consultation with the Inclusion and Wellbeing Teams, drawing up an ILP or 
behavioural plan. 
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